
 
 

1 
Reform DEI Committee to increase the efficacy 
and revise the “action plan.” 

The plan addresses issues but doesn't fix them. The action plan is not shared with students. More students 
should be added to the DEI committee. More tangible action steps should be taken. 

   

2 
Speak out against racial injustices, not only during 
times of crisis. 

Address "hate" words/speech especially in the student handbook. Establish clubs to deal with racial 
injustices. Create workshops to address systemic racism/socioeconomic differences/white privilege. 

   

3 
Host conversations with community members to 
examine their own privilege. 

Have assemblies/meetings with all students - educate all students. Create a more diverse curriculum. 
Continue conversations about race/diversity/etc. Bring in experts, update books and reading materials. 
Have an educational Movie Night.  

   

4 
Give more resources and support to minority 
students. 

Compile and share resources focusing on social justice - websites, organizations, articles, educational 
movies, books, podcasts, support groups/alliances, apps, the history of protests, and safe protesting tips. 

   

5 
Provide information for community members to 
educate themselves on racial and social injustices. 

Compile and share resources for CSW students/parents/community to educate themselves: websites, 
organizations, articles, educational movies, books, podcasts, support groups/alliances, and apps. 
Select a common read for staff at CSW. 

   

6 

Provide an outlet for members of the CSW 
community to voice their thoughts, opinions, and 
concerns. 

Host regular conversations for students/parents to speak at. Create student unions (i.e. Latinx, LGBTQ+, 
Black, Asian). Admin/staff should assist with organizing and ensuring the unions continue. Establish new 
ways to elect representatives. 

   

7 
Understand and communicate that this is not a 
political issue; this is a human rights issue. 

Black Lives Matter is a human rights issue that CSW should acknowledge and value. When CSW admin 
supports these conversations, teachers will begin to have these conversations. Educate teachers/staff on 
starting these conversations. Commit to admin/teacher professional development. Create a calendar of 
town halls/meetings.  

  Create an outline for students/teachers to learn about advocacy and activism.  
   

8 

Recognize the impact that the recent events have 
had on students' mental health, especially the black 
community and students of color. 

CSW should recognize that students know someone personally who has been hurt during this time - 
understand what is going on in Wilmington and our communities. Police brutality has led to the senseless 
loss of black lives for decades. Acknowledge we are in a crisis; CSW should provide a place for resources 
(contact information, a safe haven). Help students understand who they are and where they came from,  so 
they can define themselves. This will help with students’ mental health. 

   



9 
Increase the number of diverse authors in English 
classes (and in summer reading). 

Start conversations to highlight diverse authors in every phase/AP not just for a month, but throughout the 
year. Include modern authors and ensure conversations about these books are a priority. Summer reading 
books should be discussed beyond the English curriculum. 

   

10 
Advise students to stay safe if they choose to go to 
protests. 

Send resources about staying safe at protests. You advise students to be safe at dances - continue that with 
protest safety. Educate students that there is more than one way to protest - sending letters, signing 
petitions, speeches, etc. 

   

11 
Share necessary information from the Wellness 
Center. Provide information right away. Promote the Wellness Center as a safe place. 

   

12 

Hold students accountable for racist or 
discriminatory actions on and off school grounds 
(social media). 

Admin should explore ways to report discriminatory behavior anonymously and create a point person in 
admin as the primary contact. All racist and inappropriate social media posts should be addressed by the 
administration as soon as they are reported. Create a Social Media policy for students with accountability. 

   

 
Other Suggestions to be Discussed (and will 
continue to be considered):  

 
Reform U.S. History courses to focus on race and 
social relations.  

 
Offer an elective on minority issues - race, 
LGBTQ+ rights, gender inequity, etc.  

 
Abolish phasing (opt for honors and non-honors 
classes).  

 


